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- 4 | | 24, MANAGEMENT OF SPECIALLY QUALIFIED SCIENTIFIC PERSONNEL - 


. sa. GENERAL, This regulation prescribes the policy and responsibilities pertaining to the: Dae 
~~ Agency's personnel management and pay system for specially qualified personnel assigned. °°.’ 


,. 40 selected saennne positions associated with high prtority, ellen batenleeers 
i requirements. 


2 b. AUTHORITY. The des for the alice he by this peor = iodading the 
“> establishment of a Scientific Pay Schedule, is derived from Section . of the Central 
Intelligence Act of 1949, as amended (50 U.S.C. 408). 


¢. POLICY. It is Agency policy to recruit, motivate, and retain highly Coaoecat auch 
“- personnel. Of these, a small percentage occupies specially designated scientific positions and _- 
~~. are remunerated in accordance with a Scientific Pay Schedule (SPS). SPS employees, 
porte a specialists in the physical, biological, medical, or engincering- sciences occupy one of the = 
“ following categories of SPS positions: —~ . . eee 


Ah. Scientific advisor to managers of cigenizaticns baie in elther (aracpleiaieay jesettch is 
-. for the discovery of new concepts, phenomena, and theories providing the genesis of new 9] wu 
~ technologies applicable to the intelligence process, (b} application of new technological 0 | 
“, advances in designing, developing, and fabricating prototype hardware and software | ~ 
"systems, equipment, devices, and techniques for intelligence purposes, or (c) analysis. 
_ evaluation, and production of foreign scientific intelligence responsive to high priority 
' national intelligence requirements and the sabiaghcs of United States foreign et 


tae 


- (3) Combined position of advisor and techaical. manager with responsibilities for ie * 
scientific programs. 


d, DESIGNATION OF SPS POSITIONS. Each SPS position is designated on organizational: 
staffing complements by title and occupational code used for comparable General Schedule 
(GS) positions, with the prefix ‘ “SPS” but excluding the GS grade level‘ equivalent: e.g. 
Physicist SPS-1310.04-00. 


-@. PAY RATES, Pay for SPS personnel ranges from the minimum rate for GS-16 to the 
highest rate for GS-18, Pay steps for the Scientific Pay Schedule equate to the GS pay steps 
_ for GS-16 through GS-18 as follows: 


Scientific Pay Schedule General Schedule 
Steps 1 through 4 GS-16, Steps 1 through 4 

’ Steps 5 through 8 —~.-- ~... GS-17, Steps 1 through 4 
Step 9 GS-18 : 


Pay applicable to SPS pay steps will be adjusted automatically when there are changes in the 
corresponding GS pay steps. 


_ f, QUALIFICATION REQUIREMENT FOR SPS POSITIONS. To be eaten for 
+ an SPS position an individual must have broad. productive experience in the major scientific 
field related to the position. The experience may have been obtained in Government, private — 
rae industry, academic institutions, or professional societies or organizations. Individuals alsa 
q must have demonstrated ability to either administer scientific programs, conduct research, or © 
provide consultation of a very high order in the specialized branch of the scientific field. . 
_ Additional factors in the consideration of a candidate for assignment to an SPS position are 
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: Gctole Gevemued crilibeatisnd, activities in meni societies general reputation in 
the scientific field, and current salary. 
g. RESPONSIBILITIES ey 
mat) The Director of Central. Intelligence is eect: ha 
“* {q) Establishing SPS position ceiling for the Agency, with the , appraval of Congress and 
“ERE is Office of Management and nities and eaten ee ceiling within the 
; Agency as appropriate. ; 
tb) Approving the establishment of SPs reid and the inter-dtzeotorale tra trans nsler of 
SPS position ceiling within the authorized Agency SPS ceiling. ae 
(c} Approving appointments of pee to: SPS: status and the resianment © of $75 
personnel between directorates, 
(a) Approving promotions. from SPS step. 4 to Sie 5 Tecgevalcak to ose and cs. 
Pe ‘THY and from step & to step 9 {equivalent to ee and wade te Bo 
- @) ) Depa Directors. axe. responsible for: chs : 
- Eas Recommending to the Goch as s part of their (steel submind. estimates of : 


. $PS. positions and personnel tequired for their areas and, when —. : 
- recommending any revision to such budget submissions. Ager ol 


— (b Recommending appointments to SPS status and desired. pay stepe, "thvough the | eee ; 
“ ‘Director of Personnel, to the Director of Central Intelligence for approval. © 


a (eh Recommending promotions from SPS step’4 to step 5 and from step 8 to step 9, Pes 
, through the Director of Personnel, to the Director of Central | for 0 
© dipproval. . Henao ate rus + = ~ 7 a ae 

: 46x acconicudlog. to the Director. of Personnel, for sone “sd processing as 
gzomotions to SPS steps 2 through 4 and steps 6 through 8. ; o 


“Me ‘Faking effective action to recruit, LEaevale, and retain competent sclentific : 


Oo personnel." Zo 
a. .., (f} Recommending to the Director of Peron: for. oun aid pracessine, aie 
5" directorate transfers of SPS position ceiling and deletions of SPS eles and the 
me eae ae as cea - teassignment of SPS. personnel. : & 
f NE Goas ot ‘ ee ¥e t8) The Director of Personnel is responsible for: 


da) Determining that proposals for SPS positions jasluded in stalling pee ee ate 
ik lare consistent with the mission and: functions of an activity and that © 
ith special scientific qualifications are required ata level included in the. es 
« “© Selentifie Pay Schedule. - a 
(b) Assisting Deputy Directors in the recruitment and internal selection of qualified AP OEEY 
i personnel to fill SPS positions, Coe 
* (e) Documenting and evaluating qualifications of. son SPS assignees and gpg SE 
eae candidates for promotion in coordination with the Deputy Director concerned, - © 
r _- . (d) Recommending appropriate pay steps, in the appointment or canversion of SPS 
. ‘personnel, to the Director of Central Intelligence for approval. Emphasis will be |. é 
placed on the qualifications and a of the individual: as ay relate tothe 4. 


STATINTL 


a a, oe = a : ae es ~ . duties to be performed. . 
oe eee - on &) Ensuring that directorate SPS. pelliogs are-not. t exceeded 
oe 60 : “oS uewbseds 18 july 1977 1088) oe 
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ek a of : oy) Establishing SPS positions on staffing complements resulting from a new SPS 
ae { TS position requirement, or from the inter-directorate transfer of SPS position ceiling 
ey oe ne .. pon approval of the Director of Central Intelligence. ~.. eta eee 


(g) Recommending action to the Director of Central Intelligence on promotions of SPS 

personnel from SPS step 4 to step 5 and from step 8 ta step 9. es s ee 

thy Approving recommendations from Deputy Directors for promotions to SPS steps 2 : 
“.... through 4 and steps 6 through 8, and processing appropriate personne? actions, 


* (i) Approving intra-directorate transfer of SPS positions which involve no substantive - 
change in functions, and deletions of SPS positions; and recommending action on: 
inter-directorate transfer of SPS position ceiling through the Comptroller, to the. 
Director of Central Intelligence. ign SR : os ae eden 


ae (i) Approving recommendations from Deputy Directors for reassignment of SPS ae ei 
fly - personnel within directorates. cote le ae ee gg Be ce mises S 
: (4) The Comptroller is responsible for: 


. {a} Reviewing program and budget submission estimates of scientific personnel . ~- 
=.» Tequirements to determine consistency with approved Agency missions, programs, a 
overall personnel ceilings, and budget considerations; and in consonance with the. - 
Director of Personnel forwarding recommendations to the Director of Central: 
Intelligence for increases in ceiling for scientific personnel that would be in excess of . 
the Agency SPS ceiling. es RE eee 
{ ae (b) Reviewing requests for reallocation. of SPS ceilings between ‘directorates and 
; forwarding such requests with recommendations to the Director of Central 
Intelligence. 


25. Reserved 


can 


J 
t 


: ee, : 
em retina snrantnetnoen demerit te ing pnts i. li penta i canhipdaanel 
ee . i ‘ : arn Canes 


~Revised: 18 July 1977 (1038) ef 61-62 
ADMINISTRATIVE—INTERNAL USE ONLY 


Approved For Release 2001/05/01 : ROR ee ere Rovere laa 


Approved For Releasé 2001/05/01 : CIA-RDP82-00357R0009 


Approved For Release 2001/05/01 : CIA-RDP82-00357R000900130045-4 


i) pep TINTERNAL 
. t OWLYs oko 


noe. 


SUBJECT: 


t 
= . £ 
= Bae es oe ee Pas ener Be { 
in PERS 4 5B: cane se igs 
a ne pieheenmminadeitianadics ae Te ae” 
DATE 


28 Sep S79 


eS et eee Semmens met 


COMMENTS. friccuer esas: Comiaont Fea phon. free sis wee 
fo whom. Draw.o line acrons: cohen. offer: eats « Geeere 


"OFFICER'S 
INITIALS 


rN Ate em he rene, ae 


This. establishes 3 ore oc ceuire 
~—-bequested. by the: DDCi to accomwod + 
r. Dirks” desire: to identity he 
PS. Ae le within. the Convers 4 


x 
ap ne tachment em emcee: tty 


ne" GET Rant grea AS {HAPTER SRIRAM NMR EMT yt ote 


2 Ae nt caine ie eam 


vor Ot 


Bip i Hc Earn eRe oe 


at) eng. 
by 


[EL UNCLASSIFIED I 


‘Roproved ech alesse sepriep eres CIA-RDP82-00357R000900130045-4 


